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Whether you are looking for your very first employment opportunity or you have been in the 
workforce for a long time, preparing for a job interview can be stressful. In addition to making 
sure your resume positions your skills in a way that will give you an advantage over competing 
applicants, it is important that you present yourself in an appropriate and professional manner 
during the interview. 

For this reason, job applicants typically focus on preparing answers to questions they anticipate 
being asked during the interview. And while it is important to demonstrate why you are the best 
candidate to fill a position in the company, you should also make sure that the businesses where 
you interview offer the type of working environment you are seeking and fit your career goals. 
The best way to do this is to learn as much as you can about the company before your interview 
by thoroughly reading their website and doing online searches to see what news media and 
others say about the organization. From that, you can put together your list of questions.

Asking questions will show that you already know a thing or two about the company and will 
demonstrate that you are truly interested in how you can make a difference. Keep in mind 
though, the company has invited you to interview for a position in its workforce, so let the 
interviewer take the lead in asking questions and use the opportunity to provide examples that 
highlight your strengths and qualifications for the job.

Initially, the questions you ask should be based on what you discussed during the interview or 
tour of the facility. After which, you can branch into more general questions. 
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Asking the Right Questions  continued from front cover

Here are some suggested questions you might consider asking:

• What is the company’s long-range vision? 

• How is the culture at this organization different than your competitors?

• What is the difference between a typical day and an unusual day in  
the office?

• What qualities and skills are necessary to succeed in this position and  
at this company?

• Is this a new position or are you replacing someone? If you are replacing 
someone, why did that person leave?

• How does this position help the organization reach its goals?

• How will I know if I am succeeding or not meeting expectations?

• Does this position require any special skills for which training is provided?

• Do you see that I am lacking any skills to successfully fill this position?

• What is the next step in the interview process?

• What is your time frame for filling this position?

These types of questions can give you a more complete picture of the work 
environment and help you determine whether to accept the job should you 
receive an offer. There are also topics you shouldn’t ask during the initial job 
interview. Asking these questions, or ones like them, can demonstrate a lack of 
preparation and a less than professional approach. Questions to avoid include 
those about:

• Basic facts you could have learned on the company’s website;

• How quickly you might expect a promotion or raise;

• Personal information regarding any other employees;

• Gossip you have heard or read online; or

• How soon you can take vacation.  

 With competition for available jobs at an all-time high, it is important for your students to be as prepared as possible 
should they get an interview. Keep in mind, not all interviews are in-person, some may want to talk by phone before setting up 
an in-person meeting. Either way, it’s typically okay to use notes to help stay on track.

Suggest that your student ask for advice about job interviews from a school advisor. Then before an interview, role play to help 
him or her rehearse how to answer an interviewer’s potential questions, as well as how to pose their own questions to learn 
more about the organization’s culture and how their talent or expertise can contribute to helping the company reach its goals.

 Teachable Moment
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Tax Breaks and Tips for Recent College Grads
For many college graduates, the joy and 
excitement of receiving that coveted 
diploma and starting on their life path 
is often overshadowed by the reality of 
finding a job in their chosen profession 
and beginning to repay college loans. 
According to the National Center for 
Education Statistics, there are 1.6 million 
college graduates who are expecting 
to enter the workforce this year. On 
average these recent grads owe more 
than $37,000 in student loans. But 
there is some good news regarding tax 
deductions and credits that can help 
reduce their financial burden.

Deduction and tax credit opportunities

According to the Internal Revenue 
Service (IRS) as soon as college 
graduates start receiving a paycheck 
and begin to repay their student debt, 
they can reduce their taxable income by 
as much as $2,500 for the interest they 
pay on both federal and private student 
loans, thanks to the student loan interest 
deduction. Grads are eligible for this 
deduction even if their parents make 
payments on their behalf. 

Additionally, a lifetime learning credit 
provides a savings of up to $2,000 on 
qualified post-secondary education 
expenses, as long as the student was in 
school at least part of the tax year that 
the deduction is claimed. This credit 
works as a “nonrefundable” dollar-
for-dollar reduction of one’s tax bill, 
according to the IRS. If the amount of tax 
owed is less than $2,000, for example, 
the credit will reduce the sum down to 
zero but won’t refund the difference. This 
credit is phased out when the tax filer’s 
adjusted gross income reaches between 
$53,000 and $63,000.

Deductions for moving out on their own

If making that first career move takes 
your recent college grad to another 
city, relocation expenses that are not 
reimbursed by an employer may be tax 
deductible. To be eligible for this 

deduction, the new job must be more 
than 50 miles from the student’s  
current home, and he or she must  
work full-time for 39 weeks during  
the 12 months following the move. 
Examples of expenses that qualify for  
the deduction include:

• Car mileage to the new location;

• Packing materials;

• Rental and fuel for a moving truck; and

• Some lodging expenses.

Expenses such as meals, car 
maintenance and depreciation-related 
costs are not eligible. 

On-the-job tax strategies

Once new graduates begin their first 
full-time job, there are other steps 
they can take to make sure they pay the 
right amount of income tax. For starters, 
claim the right number of allowances on 
the W-4. This will determine how much 
federal tax will be withheld from each 
paycheck. To avoid having too much or 
too little withheld, new employees should 
follow the instructions on the W-4 Form 
to determine the appropriate number of 
allowances. The W-4 Form is typically 
distributed to all new employees during 
the orientation process. 

Graduates starting their first job in 
the middle of the year should ask 
their employer’s human resources 
professional about the possibility of 
using the “part-year” option for figuring 
withholding for the remainder of the year. 
This will set their withholding based on 
how much they will actually earn, rather 
than on 12 times their monthly salary. 
This option can leave more money in 
their paycheck, which can be helpful as 
they settle into a new living situation.

It is also important for recent grads 
to take advantage of an employer-
sponsored 401(k) retirement savings 
plan if it’s available. Contributions to such 
plans are not taxed until the funds are 

withdrawn from the account. And while 
retirement benefits vary greatly from 
one employer to the next, many offer 
matching contributions up to a certain 
percent.

This information is not intended to be 
tax advice. You should consult with a 
tax professional for help regarding your 
specific situation.  

                  

 Teachable Moment
 While recent college 
graduates have a lot on their minds as 
they transition to living on their own 
and beginning a new career, you can 
help reduce your son or daughter’s 
tax burden and living expenses 
by counseling them about the tax 
deductions and credits they may be 
eligible for once they start earning a 
salary and paying income taxes. 

Explain the importance of keeping 
track of their student loan information 
and maintaining a complete record 
of any expenses that might be 
considered deductions. Tax tips 
for recent college graduates are 
available from the IRS and TurboTax. 
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Uninsured? Consider the Penalty You May be Required to Pay

 Teachable Moment
  Together with your high school  
student, log onto the ACA’s Healthcare  
Marketplace, healthcare.gov, and go to the web  
page featuring coverage for “Young Adults.” From  
there you can research “Coverage under a parent’s plan” or  
“Student health plans for college students,” depending on your student’s age and situation. 

If you and your student are currently covered by your employer’s plan or another private health insurance plan, compare 
your current coverage and expense to what’s available in the Healthcare Marketplace. In some instances, you may 
discover that you can purchase equal or better coverage, for less money, in the “open market” vs. what you are receiving 
through your employer. 

WINTER 2014

With the introduction of the Affordable Care Act (ACA) in 
late 2013, those Americans who had been uninsured were 
given the opportunity to find health insurance plans through 
the Healthcare Marketplace to protect themselves and their 
family members. Those who remain uninsured have been 
told to expect a penalty – called a “shared responsibility 
payment” – for not having coverage. 

But what kind of penalty will uninsured Americans be 
expected to pay? According to the ACA’s website 
(healthcare.gov), the penalty for not having health 
insurance coverage is calculated one of two ways: either 
a percentage of your household income or a flat fee – 
whichever is higher. 

The penalty for not having coverage 

If you did not sign up for ACA coverage in 2014 and do 
not qualify for one of the 14 exemptions outlined by the 
ACA, you will be required to pay one of these two amounts 
when you file your federal tax return (a list of exemptions as 
defined by the ACA is available at IRS.gov):

• $95 per person for the year, or $47.50 per child under 
18, with a maximum penalty per family of $285.

Or…

• One percent of your household income (only the 
amount of income above the tax filing threshold, which 
is $10,150 for an individual, $13,050 for a head of 
household and $20,300 for a married couple filing 
jointly). The maximum penalty for this calculation is 
capped at the national average price for what is 
considered a “bronze” plan available through the 
Healthcare Marketplace, or about $9,800.

According to a Kaiser Health News report, while $95 is the 
penalty amount that has received a lot of attention, many 
people will actually pay substantially more than that. As a 
sample calculation, a single person earning $19,650 can 
expect to pay the $95 fine ($19,650 - $10,150 = $9,500 
X 1% = $95). But a single person with an income of 
$35,000 would pay a penalty of $249 ($35,000 - $10,150 
= $24,850 X 1% = $249).

The penalty for not having coverage in 2015 and beyond

In 2015, the calculated penalty of $95 per person per year 
increases to $325, with the penalty per child under 18 
increasing from $47.50 to $162.50. Calculated this way, 
the maximum penalty per family is $975. Meanwhile, the 
fee of 1 percent of your household income increases to 2 
percent in 2015, so that could have a significant impact on 
your family’s budget. 

The penalty is slated to increase to 2.5 percent of income 
in 2016 (maximum $695 per person). In the years after that, 
the fee is scheduled be adjusted for inflation.

For more detailed information on how this can impact your 
situation, you should consult with a tax professional.  

 
 



High school seniors and their parents can slide on some New 
Year’s resolutions, but one they should keep if they intend to go 
to college and apply for financial aid is to complete the FAFSA 
form (Free Application for Federal Student Aid) through the U.S. 
Department of Education (DOE).

For the upcoming academic year, FAFSA forms must be filed 
between Jan. 1 and June 30. And, since the amount of aid 
available is limited, the sooner you file, the better. 

The FAFSA form is also used to apply for state and college-
sponsored aid. On the FAFSA website you can find your state’s 
application deadline. Filing deadlines also vary for colleges 
and universities, so it’s important to confirm the date with the 
school’s financial aid administrator. 

State and college deadlines are often much earlier than the 
federal date, and funding is often first come, first served. 

How to apply

The application form is free on the U.S. Department of 
Education website (fafsa.ed.gov). Note, that if you do a search 
for “FAFSA” you may find many sites that can help process 
the form. Be aware that these sites often charge a fee for this 
service. And while the form may appear complicated, there 
are free services that can help guide you through the process. 
These services are typically promoted through the high school 
counseling office and college admissions office.

The DOE provides free brochures so students can learn about 
the process before applying:

• Download “Federal Aid First,” which explains the benefits of 
federal versus private loans, at federalstudentaid.ed.gov.

• Order “Funding Education Beyond High School: The Guide 
to Federal Student Aid” at fsapubs.org or by calling 
the DOE at 800-294-7084. 

For some low-income students there are Pell 
Grants, which do not have to be repaid. Get more 
information at studentaid.ed.gov/types/grants-
scholarships/pell.

Why apply for federal loans

“Federal loans are subject to income-based 
payback, fixed interest rates, and take nine 
months to default on, making them a much 
safer loan for students to take,” explained 
Lauren Asher, president of The Institute  
for College Access and Success, in  
Forbes magazine.

While many private loans may no longer have late fees,  
there may be a big catch in the fine print including a clause 
which could allow issuers to declare the loan in default after 
one missed payment. Defaulting on a loan could damage  
the borrower’s credit rating and, in some cases, their 
employment prospects.

Rising student loan debt

In a recent survey, the College Board reported the cost to 
attend an in-state public college for the 2013–2014 academic 
year averaged nearly $23,000. For a private college the cost 
nearly doubled: $44,750. 

With college costs continuing to rise, more and more students 
are turning to loans to help fund their education. That’s why 
students should be thorough in evaluating their loan options. 

Now estimated at $1.2 trillion, the cumulative amount of 
student loan debt is viewed as a national crisis holding back 
the financial prospects of recent graduates who are entering 
the job market. With careful planning, your student can increase 
their chance of graduating with as little debt as possible.  

Apply in Early January for Federal Student Loans
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  Teachable Moment
 Yes, You Can defines opportunity cost as “the 
value of possible alternatives that a person gives up 
when making one choice instead of another; also known 
as a trade-off.” 

Many students find themselves with loans that can 
balloon to over $100,000 with interest and penalties. 
These loans cannot be discharged in bankruptcy. That’s 
a huge “opportunity cost” that can short-circuit other life 
goals such as buying a home or retirement. 

    Before your high school senior   
    applies for a student loan, have a  
    discussion about the opportunity cost  
    and its impact on their choices after  
    college graduation. Encourage them  
    to research the expected first-year  
    earnings for their chosen major to see  
    how long it might take to pay off their  
    loan. While this discussion may not  
    change the outcome, it helps frame- 
    up the decision so they are aware of  
    potential future consequences.
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Watch Out for Simple Mistakes that  
can Damage Your Credit Report

Focus on Credit Your children may start receiving credit applications and  
offers at a very young age. Understanding how credit works  
is key to their future financial success.

 

 
     

In a 2013 study, the Federal Trade Commission reported that five percent of 
American consumers had errors on one of their three major credit reports. 
These mistakes could cause them to pay more for products such as auto 
loans, mortgages and insurance. 

According to freecreditreports.com, the information on credit reports 
comes directly from the companies that provide consumer credit, such 
as Mastercard, Visa, your bank, or your favorite department store. These 
companies are not required to report information to all three national credit 
bureaus (Equifax, Experian and TransUnion) so a consumer’s information can 
vary from bureau to bureau. 

For most consumers, if there is no obvious reason to suspect an error on 
their record – such as a suspected identity theft, or conflict or disagreement 
regarding an unpaid bill – requesting a credit report on a regular basis is not 

a priority (in fact, a recent consumer report revealed that 27 percent 
of Americans have never checked their credit report). But, many 
would be surprised to know that small, seemingly inconsequential 

errors in the information on file with a credit reporting agency 
can have an adverse effect on their credit score which can make 

it difficult – and sometimes more costly – to obtain credit, get a job or be 
approved for a mortgage. 

The good news is that it is easy to uncover these errors by requesting a free 
annual credit report from freecreditreports.com. Doing so will alert you to 
little errors that can lead to big problems if left uncorrected, such as:

• Inaccurate basic information. Errors in simple facts, such as your name, 
address, employment history or Social Security number can cause your 
financial information to be confused with someone else who may not have 
a clean credit history. 

• Outstanding or delinquent bills. While you may think you have paid  
your bills on time, if a creditor reports that you have an outstanding 
balance, it can show up on your credit report and affect your credit score 
for years. This can be especially true if you close out local accounts when 
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you move or you have medical bills that you overlooked, assuming they are covered 
by your health insurance. 

• Clerical errors that post a charge to the wrong credit card. It’s important to 
always check your monthly credit card bill to make sure all of the charges belong  
to you. Once a charge has gone to a collection agency, it can be difficult to get  
the creditor who originated the incorrect posting to follow-through to reverse  
the mistake.

Regardless of the reason an error shows up on your credit report, it is important for 
you to correct it as soon as possible. Contact both the credit bureau that has the 
incorrect information, as well as the organization that provided the misinformation in 
the first place. Under the Fair Credit Reporting Act, both of these parties are required 
to correct inaccurate or incomplete information on a credit report.

The credit bureau must investigate the item(s) in question – usually within 30 days – 
unless they consider your dispute frivolous. Include copies of documents that support 
your claim, along with your complete name and address. Your documentation should:

• Clearly identify each disputed item in your report;

• Explain why you dispute the information and provide corrections; and

• Request that the information be deleted or corrected.

A sample correspondence can be found in the Credit Education section at  
myfico.com. Send your request by certified mail, return receipt requested, so you 
can document that the credit bureau received your information. Keep copies of your 
dispute letter and enclosures in case you don’t receive prompt action and need to 
repeat the process.

Next, contact the creditor, explaining that you are disputing the information  
provided to the credit bureau. Again, include copies of documents that support  
your position. Request that the provider copy you on correspondence they send  
to the credit bureau. 

This process can take between 30 to 90 days. In some states, you will be eligible to 
receive a free credit report directly from the credit bureau – after a dispute has been 
registered – in order to verify the updated information. Contact the appropriate credit 
bureau to see if you qualify for this service.  

  Teachable Moment
 Seemingly simple errors on your credit report or inaccurate information about your credit history can result in 
financial headaches that can affect your family’s finances for years and be very difficult to correct. 

If you are moving or making any life changes that might result in altering your personal information, or if you have 
experienced anything out of the ordinary with a creditor, make sure to confirm that there are no irregularities in your 
records at all three credit rating bureaus. By including your older children and teens in the process, you can provide a 
valuable lesson for them regarding the importance of maintaining awareness of any inaccurate information that might 
damage their credit worthiness.

Seemingly simple 
errors on your 
credit report can 
result in financial 
headaches that 
can affect your 
finances for years.



   
 Teachable Moment
 From drawing pictures in 
kindergarten to playing in their high 
school band, children have many 
opportunities in school to practice their 
creative skills. 

If your child expresses interest in the 
arts, encourage them to hone their 
talents through music, art or dance 
classes. Depending on their age, have 
them research different options and the 
cost associated with each choice. 

Children often have a more vested 
interest when they contribute to the 
expense of an activity. If appropriate, 
encourage them to do extra chores or 
help neighbors to earn some money so 
they can participate in the expense.

Moms and dads love to share online the 
entertaining things their kids do. Enter 
“cute kid videos” in any search engine and 
you’re bound to get what seems like an 
unlimited number of results.

Even though some parents are quick to 
make their kids a “star” at home, they 
may have concerns about their offspring 
pursuing a career in show business. It’s 
a career path that may find their child 
struggling for years chasing the dream of 
fame and fortune as an actor, comedian 
or singer.

While it’s true that few in the entertainment 
world become A-list stars, many people 
do make lifetime careers in roles that 
support the industry. The Bureau of Labor 
Statistics, (www.bls.gov), counts the 
arts, entertainment and recreation sector 
as part of leisure and hospitality, which 
includes performing arts, spectator sports, 
museums, historical sites, amusement 
parks, recreation and related industries.

That makes the entertainment industry a 
major contributor to the U.S. economy. 
According to the U.S. Bureau of Economic 
Analysis and the National Endowment for 

the Arts, “creative industries led by 
Hollywood account for about $504 
billion, or at least 3.2 percent 
of U.S. goods and services.” It’s 
second only to the aerospace 
industry in generating sales 
overseas.

While stage and screen 
performers are the most visible, 
the entertainment industry also 
encompasses a wide range of 
behind-the-scenes careers. 
These include:

Creative – writers, film editors, artists, 
composers, directors, cinematographers, 
costume designers, makeup artists, set 
designers, photographers

Promotional – advertising copywriters, 
PR specialists, media interviewers, 
announcers, critics, voice-over talent

Business – agents, producers, theater 
managers, event organizers, lawyers, 
accountants

Support staff – road crew, site surveyors, 
production assistants, IT professionals, 
travel agents, drivers

STEM (science, technology, engineering 
and mathematics) – sound engineers, 
digital animators, stage engineers, camera 
operators, lighting and rigging technicians

Actually it’s STEM professionals who, 
in part, helped make the entertainment 
industry possible. The movie industry 
was launched following Thomas Edison’s 
invention of the motion-picture camera 
and sound recording. And it’s his invention 
of the light bulb that allows stars’ names to 
go up in lights. Technological innovations 
continue today with, for example, special 
effects technicians and animators creating 
virtual realities in just about every major 
motion picture.

While recent graduates may think they 
need to go to New York or Hollywood to 
build a lifetime career, success may be as  

close as their own backyard. Most cities 
provide jobs in community theater, radio 
and TV stations, ad agencies and other 
entertainment-related organizations. 

Catherine Pestinger is preparing herself 
for a potential career by developing both 
her performance and STEM skills. As a 
high school junior in Olathe, Kansas, she 
earned the starring role in a production of 
“Peter Pan.” She also turned her love for 
musical theater into a Gold Award project, 
Girl Scouting’s highest award. To earn this 
distinction, she creating and successfully 
introducing a closed-captioned version 
which played during her performance.

Education and a multi-career approach 
worked for Rob Riggle, a popular 
comedian whose education included a 
theater and film degree and a master’s in 
public administration. While pursuing a 
career in entertainment, he also became 
a licensed pilot, and served 23 years as a 
Marine Corps Reserves officer, including 
service in Afghanistan. His unique 
background prepared him for his work as 
a “Saturday Night Live” cast member, as 
Jon Stewart’s “military correspondent”  
on “The Daily Show,” and for roles in  
the movies.

As Rob’s father always said, “Give your 
children roots and wings.” That’s good 
advice no matter what career path your 
child chooses.  

Discover Entertainment Careers on  
Camera or Behind the Scenes
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Making a Move Across the Miles
Packing up everything you own and 
settling into a new home is a moving 
experience – in more ways than one. 
Making it a positive experience for the 
whole family can take a lot of planning. 

Here are few tips that can help make the 
process more enjoyable.

Selling and buying a home

Most experts recommend selling before 
buying. “First focus on getting your 
home ready for sale, since the proceeds 
will largely determine what you can 
buy,” advises Rita Sterrett, a Kansas 
City Realtor and certified residential 
specialist. “The ideal time to list your 
home is between the end of January and 
spring break, so the buyer’s family can 
settle in before the school year starts.”

Once your home is listed, take a family 
trip to explore your new location. Your 
Realtor should be able to refer you to an 
experienced agent in your new city who 
can give you a guided tour of affordable 
neighborhoods close to schools or your 
new job.

For guidance on determining what you 
can afford and choosing the best type of 
home loan, download a free copy of Yes, 
You Can… Achieve Financial Harmony 
from the Yes, You Can Resource Center 
and review Chapter 10: “A Moving 
Experience: Buying a Home.”  
 

Choosing a moving company

When you move, most likely all of 
your life’s belongings will be handled 
and loaded onto a truck by a moving 
company. So it’s smart to choose your 
mover carefully. To help you choose, ask 
for referrals from your real estate agent. 
You can also contact your local Better 
Business Bureau to see if there are any 
complaints filed against the mover and 
how those were resolved. 

The U.S. Department of Transportation 
also provides a to-do list on moving that 
includes getting several written estimates 
and making sure the mover is fully 
insured and licensed. Estimates should 
be based on the mover coming to your 
home, not just quoted blindly over the 
phone. Movers are also required to give 
you the government-authorized booklet, 
“Your Rights and Responsibilities When 
You Move.” You can find a copy online by 
doing a search for the title.

When pets fly

Moving can also be stressful for your 
pets. Before moving day, take your pet to 
the vet for checkups, vaccinations, micro-
chipping to help you find it should it stray 
from its new home, and make sure both 
dogs and cats have collars with ID tags 
in case they become lost. Depending on 
your destination, you may have to comply 
with entry regulations or quarantine, and 
air transport may require using a special 
carrier. For more information on safely 
moving pets, check helpful websites such 
as petswelcome.com/moving-with-pets. 

Making new friends

Few things can make you start feeling at 
home in your new city then developing 
new friendships. 

“The easiest thing to do is to maximize 
the places we frequent, the people 
we know and profession we have,” 
recommends Andrea Bonior, Ph.D., a 
licensed clinical psychologist and author 
of The Friendship Fix guidebook. 

Make an effort to meet your new 
neighbors, ask your Facebook friends 
and LinkedIn contacts to make 
introductions, and connect with affiliates 
of organizations you belong to now. 

Moving can be a huge chore, but good 
planning can help save time, money and 
frayed nerves.  

  Teachable Moment
 Moving away from friends 
and becoming the “new kid on the 
block” can be scary for children at 
any age. “(To help) your child prepare 
for a move, place as much emphasis 
as possible on the positive aspects 
of what awaits… and explain how 
the family will benefit from the move,” 
advises the American Academy  
of Pediatrics. 

Getting your children involved can 
help them feel more comfortable with 
what’s happening. Encourage them 
to pack their own belongings. Things 
like clothes and non-breakable toys 
can be easily placed in boxes with little 
concern of it being damaged in transit.

If you plan to hold a garage sale before 
you move, invite them to contribute 
some of their lesser used books and 
toys. Let them use part of their sale 
earnings to buy something after the 
move, such as a T-shirt from their new 
school, city landmark or sports team.
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High Credit Score Can Mean  
Lower Rates on College Loans

Understand Loans Private student loans are made by a lender such as a bank, credit 
union, state agency or school. Federal student loans are funded 
by the Federal Government. 

Lenders have 
begun introducing 
incentives to 
attract more 
borrowers.

With rates on federal government student loans on the rise for the current 
academic year, private college loans may offer a cheaper option for some 
borrowers. Interest rates on the new federal “Plus” loans – which are often taken 
out by parents – have risen from 6.41 percent to 7.21 percent over the past year. 
This rate applies to every Plus loan borrower regardless of his or her credit score.

On the other hand, private lenders have kept their rates steady for parents with 
high credit scores. The lowest interest rates are almost always limited to loans 
that parents or other adults co-sign, since lenders consider these loans to be 
less risky. Borrowers who have a credit score of around 800 (on a scale of up to 
850) may be able to qualify for the cheapest private loans. 

For example, at the time of this article, Sallie Mae, the largest private student-
loan provider in the U.S., is charging its most credit-worthy applicants fixed 
interest rates as low as 5.75 percent, which can save the borrower thousands of 
dollars a year. On the flip side, borrowers who get approved for private fixed-rate 
loans – but who don’t have excellent credit – are likely to receive rates that are 
higher than the Plus loan, often up to about 12 percent.

Variable-rate loans – which start at around 2.2 percent – are another way to 
lower your rate if you’re a borrower with top-tier credit. The challenge with 
variable-rate loans is that interest rates can change as often as every month. So 
there is always the risk that interest rates could go up. And, since some lenders 
don’t place caps on how high interest rates can go, you may never know how 
much you will pay through the life of the loan. Those who do place caps on their 

rates often allow those rates to reach as high as 18 percent.

Good grades can help secure lower rates

Grades can also play a role in your loan rate as lenders have begun 
introducing incentives to attract more borrowers. In fact, Discover recently 
launched a 1 percent cash-back program for student borrowers who achieve 

at least a 3.0 grade-point average during the semester they use the loan. 

Weighing the advantages and the disadvantages of federal vs. private loans

One advantage to a federal loan is that you know the interest rate in advance. 
That may not be the case with a private loan, since you might not be told the 
interest rate until after you apply. That said, some private lenders – such as Sallie 
Mae – will allow you to hold onto the interest rate they quote you for a short time 
(up to 30 days) so you can make a decision. 



   
 Teachable Moment
 Ask your college-age 
student to research his or her  
loan options, listing all of the 
various loans available, along  
with the stated interest rates.  
Start with the information  
provided by the Financial Aid 
office of the college or university 
your student currently attends or 
plans to attend. Make sure he/
she looks into Stafford Loans. 
Although they are capped at 
relatively small amounts, Stafford 
Loans are the most popular  
federal student loans available, 
since they are often cheaper than 
most fixed-rate private loans.  
Only students (not parents) can 
apply for Stafford Loans. 
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Although private student loans can have an advantage with lower interest rates, it’s 
important to remember that federal loans often provide more flexibility when it comes 
to repayment. Federal student loans allow borrowers to shrink their monthly payments 
depending on their income. In addition, depending on your circumstances, federal loans 
may allow for loan forgiveness on the principal after at least 10 years of payments. 

A new development: refinance to lower your interest rate

In the past, although the federal government has allowed borrowers to consolidate 
multiple federal loans into a single loan, there hasn’t been much of an incentive 
– such as a change in interest rate – for doing so. Today, however, some private 
lenders have begun offering selected borrowers with good credit scores the 
opportunity to refinance their federal loans at a lower interest rate than what they are 
currently paying. 

Don’t prioritize rapid debt repayment over saving for retirement

Although student loan debt increased by 84 percent between 2008 and 2014, 
according to an Experian study, it is important that young borrowers understand the 
costs of prioritizing rapid debt repayment over retirement savings. Since retirement 
contributions often include tax breaks and, for those who are employed, company 
matches, those benefits are often worth far more than the interest saved by 
accelerating student loan repayment. When you add in future compounding on your 
retirement savings, it may prove to be a costly mistake to focus solely on repaying 
your student loans and not saving for retirement.

Weigh your options

The bottom line? Weigh your options. If you – as a parent – have an excellent credit score, and if you and your student intend to 
repay the loan quickly, a private lender may be a good option. But if you want to know exactly what interest rate you’ll pay, and if you 
think you or your student may need some flexibility down the road, a federal student loan may be a better choice. Either way, you 
should consider ways to factor in regular contributions to your retirement account, as well.  

all intellectual-property rights and  
profits from sales through the Windows 
App store.

If you’re seriously thinking about 
moonlighting, here are a few things  
to consider:

• Review your employment contract 
and/or check with your Human 
Resources department for any 
company rules regarding non-compete 
agreements and moonlighting.  
 

Although your employer may not 
specifically prohibit you from taking a 
second job, you may have restrictions 
on the use of company resources – 
such as your company’s computer – 
for non-company activities. 

• Be candid with your boss about your 
part-time job and assure him or her 
that your full-time work has priority. Be 
up-front about your ability to handle 
both jobs without one negatively 
impacting the other.

• If you can align your moonlighting 
goals with the company’s mission and 
corporate values, share that with your 
boss, explaining how your employer 
can benefit from the arrangement.  
For instance, your work with a charity 
may offer corporate-citizenship 
opportunities for the company, or 
personal-development opportunities 
that can improve your full-time work 
performance.  

Successful Moonlighting  continued from back cover

   
 Teachable Moment
 Start a family discussion about potential moonlighting opportunities for you or your spouse. Ask your older 
children to consider opportunities that make the most sense for your family’s situation…ones that won’t be totally 
disruptive to your family’s schedule but would still generate welcome additional income for your household. 

Ideally, explore part-time positions that would still allow you and your family members to attend after-school activities 
and/or other school related events. 
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continued on page 11

Successful Moonlighting…Issues to Consider
Are you among the millions of Americans 
who could use some extra cash to help 
with household bills? If so, perhaps  
you’ve considered a second job but  
didn’t pursue it because you were 
concerned it could cause a problem  
with your full-time employer. 

It’s not uncommon for people to work 
part-time evenings and weekends in 
a retail store, especially during peak 
shopping times like the holiday season. 
Likewise, others who have a full weekday 
schedule may work a landscaping job 
on the weekends, spring through fall, 
when landscapers need extra help. That 
type of moonlighting can make perfect 
sense when the types of employers don’t 
compete, and the work schedules  
don’t overlap. 

There are also moonlighting opportunities 
with a second job in which your primary 

workplace may benefit, especially when a 
second, part-time position can enhance 
your skills. Let’s say you work in a  
full-time marketing position at a 
large company. Consider engaging 
in freelance marketing projects for 
employers in other industries that you can 
do at nights and on the weekends. As 
long as your part-time job isn’t a conflict 
of interest and doesn’t interfere with 
your “day job,” not only can you enhance 
your marketing skills, your boss could 
be pleased that you’ll be learning new 
marketing techniques that could transfer 
to your current full-time position.

Another scenario may be marrying your 
full-time work for a large corporation with 
work that supports a particular nonprofit. 
Perhaps you’ve found the nonprofit’s 
mission is near to your heart and you’ve 
enjoyed volunteering for the group on 

occasion. 
Does the 
organization 
need regular  
bookkeeping assistance that you could do 
at home in the evenings? Or could you 
assist with delivering products or services 
to their constituents on the weekend? 
Many employers appreciate it when their 
employees commit their time and energy 
to support the community. 

According to a recent article in The  
Wall Street Journal, some companies, 
such as eBay and Adobe, support the 
“side work” of employees as a way 
to inspire innovation, and Microsoft 
encourages employees to create their 
own apps for Windows mobile devices. 
In fact the article reports that Microsoft 
employees not only get to exercise  
creative entrepreneurism, they retain  


