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As competition in the employment market continues to create challenges for job hunters of all 
ages, it is vitally important to make the best possible first impression when applying for a job. 
And while the tactics used to connect with potential employers have changed with the popularity 
of social media, one traditional aspect of job hunting remains relatively unchanged – the need for 
a resume that works for you. A good resume should highlight your talents and help set you apart 
from other applicants as the best fit for the job.

The things you include and how you phrase them on this document can be the difference 
between entering an exciting new phase of your life or being stuck in a long, drawn-out, 
frustrating experience of unsuccessful applications and rejection letters. 

Above all, your resume should emphasize your work experience, the skills you’ve acquired and – 
where appropriate – your educational experience. 
Depending on the job opportunity, you may find 
that tweaking your resume to highlight certain 
aspects of your career or skills that are most 
relevant to the position can increase your chances 
of getting a telephone interview and perhaps even 
being hired.

As important as what you should include on your 
resume, it’s equally important to resist sharing 
certain pieces of information. For a better chance 
to advance past the initial review stage, avoid the 
following information:

1.   Irrelevant work experience. Potential employers 
are looking for experience that is relevant to 
their needs, so don’t bother listing dog-walking 
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Your Resume  continued from front cover

jobs or the fact that you organized photo files during summer vacation if those 
skills aren’t required for a position. If you don’t have much work experience, 
make sure you can demonstrate through the jobs or volunteer involvement 
you have had that you possess valuable workplace skills – that you are 
dependable and can contribute to the organization – explain how your 
involvement led to improvements at the organization.

2.  Age and graduation dates. While it is important to include your area of study 
or college major if it is relevant to the job, indicating your age and when you 
graduated are irrelevant to the application process. You want to highlight your 
skills, not your age.

3.  Personal information. Since most resumes are sent electronically, there is 
always a chance that an unauthorized person could intercept your resume and 
use that information to steal your identify. That means it’s especially important 
to never include your Social Security number or passport information on a 
resume. If you’re completing an application online, check to make sure the 
application form is secure. A good indication that it is, is if the URL begins 
with “https:” and there is a icon of a secure lock at the top or bottom of the 
screen. To be completely safe, some people choose to include only minimal 
contact information such as phone number and preferred email. 

  In this initial phase of applying for a job, an employer doesn’t really need 
to know more than the best way to get in touch with you. Beyond that, any 
necessary personal information can be provided once you are hired for the job. 

4.  Personal photos. Unless you’re applying for a job as a model or in the public 
spotlight, the information you provide to a potential employer should be 
focused on how you would positively impact the workplace – not how you 
look. It is also important to check your social network profiles to make sure 
there are no inappropriate photos or comments that could bias the recruiter 
and negate you as a viable job candidate. The process of reviewing your 
online life should begin well in advance of you sending out resumes. The 
Internet is not very forgiving, and some of the images and comments you’ve 
posted could continue to be accessible even though you believe you’ve 
deleted them.  

 It is important to put your best foot forward when entering the workplace or pursuing a new opportunity. When your 
teens are ready to look for that all-important first job, or getting ready to move to the next level in their careers as they get 
older, take a few moments to discuss how their experience and knowledge make them qualified for the job. Make suggestions 
as to how they can best describe what they have to offer a new employer. 

Offer to review their resume to make sure they have included all of the contributions they have made in their school and 
volunteer activities, as well as previous work experiences that will reinforce the value they will bring to an organization. 

For teens entering the workplace for the first time, resources such as those found at Career Kids (careerkids.com) can 
provide some helpful tips. 

 Teachable Moment
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Show-and-Tell Goes High Tech
Teachers use “show-and-tell” as a 
tried-and-true instructional method 
to help young children gain self-
confidence by speaking in front 
of a group. And while this proven 
method is still used in the classroom 
today, what children are ‘showing’ 
has changed as we continue to make 
advances in technology. Even more, the 
venue has moved from the classroom to 
large exhibit halls. In fact, all across the 
country whole events are now dedicated 
to young adults showing their skills and 
sharing ways to use technology and 
innovation to change the world. 

Here are just a few of the more 
prominent hi-tech events.

SkillsUSA

Celebrating its 50th anniversary in 
2015, SkillsUSA events give high school 
students the opportunity to compete 
in 99 different contests, demonstrating 
their proficiency in a wide range of 
fields, including 3-D visualization, 
diesel equipment technology, 
telecommunications and humanoid 
robotics. More traditional career skills are 
also included, such as cabinetmaking, 
masonry and fire fighting.

“Our national conference and SkillsUSA 
championships is the nation’s biggest 
and best showcase for career and 
technical education students and the 
skilled workforce it prepares,” says  
to SkillsUSA executive director  
Tim Lawrence.

These events are collaborative efforts 
between students and teachers as 
hundreds of current and retired teachers 
volunteer and coach students toward 
their goals. To reach the national 
championships, students must first  
earn gold in their state contests. For 
details go to www.skillsusa.org. 

Maker Faire

Calling itself “The Greatest Show (and 
Tell) on Earth,” Maker Faire is “a family-

friendly festival of invention, creativity and 
resourcefulness.” Started in 2007 in the  
San Francisco Bay area, Maker Faire has 
already spread around the globe, with 
events throughout the United States plus 
cities in Europe, South America, Africa 
and Asia. Maker Faire is sponsored 
by Maker Media, publisher of MAKE 
magazine.

Both kids and adults are welcome to 
come and display what they’ve made. 
Exhibitors include techies, crafters, 
hobbyists, engineers, artists, budding 
scientists and robotics enthusiasts.

“These makers hold the promise of 
creating innovations and businesses  
that could change the world,” says 
George Guastello II, president and  
CEO of Union Station in Kansas City, 
the location of the metro area’s recent 
Maker Faire. 

President Barack Obama is the first 
President to host a Maker Faire at the 
White House. To find locations of future 
fairs, visit http://makerfaire.com.

FIRST® Robotics

Promoting robotics is the goal of FIRST® 
(“For Inspiration and Recognition of 
Science and Technology”). Founded in 

1995, FIRST serves grades K-12 and 
now has 27,000 teams worldwide, and 
offers $20 million in scholarships to 
participating students. 

“Our high-tech spectator events 
combine the excitement of sport with 
science and technology… where 
students showcase the results of weeks 
of intense preparation, competing in 
thrilling matches and working on their 
robots in the pits.” FIRST says on its 
website, usfirst.org,

To learn how to get involved in a FIRST 
robotics club or to find a competition in 
your area, go to usfirst.org. In addition 
to FIRST, 4-H, long known for its farm 
programs, also offers registered robotics 
clubs. Visit 4-h.org and search for 
“robotics” to find a local program.

By entering projects in competitions like 
these, children and young adults can 
build their skills while also enhancing 
both their cooperative and competitive 
spirit.  

                  

 Teachable Moment
 You can bring out your 
kids’ creativity by choosing toys and 
activities that encourage them to 
make and build things. 

The FIRST® robotics organization, 
for example, gives children grades 
K-3 opportunities to “discover the 
wonders of science and technology” 
as adult coaches guide teams of 
children using LEGO® bricks “to 
build a model that moves.” Learn 
more at usfirst.org and search for  
“Jr. FLL” (FIRST LEGO League).

Encourage your children to talk  
with their counselors at school to 
see if there is a robotics club. If one 
exists, learn more about how your 
child can participate – either as a 
member of the club or audience 
member cheering on their peers 
whose robotic creations compete  
in matches.
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The Job of Getting a Job Requires Follow-up

 Teachable Moment
  Writing thank-you notes isn’t just for birthdays and holidays. It’s an important part of successfully following-up 
on job interviews. 

Help your job seeker create a thank you note template that can be used after they go on an interview. Having a prepared 
template, that can be adapted based on circumstances, makes it easier to respond in a timely manner after an interview 
and reduces the chances of typos or other errors.
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Technology is making many tasks faster and easier. But 
it can also create some new unexpected challenges, 
especially for job hunters.

Let’s start with the basics

Before you start your job search make 
certain you have a typo-free resume 
that highlights your strengths 
and experience (see front page 
story), along with a cover letter 
emphasizing why you’re a good 
candidate. Be sure to include 
your availability for an interview. 
Don’t trust your first draft. Share 
it with someone who has strong 
language skills and who can 
make recommendations on how 
to improve your resume and 
cover letter for maximum impact.

After the interview

At a time when companies receive 
hundreds of resumes, you must do more to show 
employers that you’re qualified and interested 
in the job. That’s why it’s important to be 
alert and diligently follow-up on the application, 
interview requests and job offers. 

Those who have grown up with technology may not use 
it the same way potential employers might. “The concept 
of leaving (and checking) voice mail is, to millennials, as 
obsolete as swing-dancing,” reported Teddy Wayne in the 
June 13th New York Times. 

“That’s a problem because it’s standard practice for 
recruiters over 30 to call to see if an applicant is still 
interested,” says Kathy Bernard, a St. Louis-based career 
coach with Getajobtips.com.

Knowing your audience is essential, she advises “an ad 
agency will probably accept texting, but a Fortune 500 
company will use voice mail and email.”

She offers these tips to applicants to help increase the 
likelihood of being successful in their job search:

•  Include instructions to “Text me at _____ or call me at 
_____.” Be sure to answer the phone or respond to the 

text. Since, the person trying to get a 
hold of you may not be in your contact list, 

you should plan to answer the phone - 
even if you don’t know who’s calling.

• Use professional terminology and 
be respectful of the person calling. 
Learn to pronounce their name 
correctly. Avoid overuse of words 
such as “ummm” and “like.”

•  Respond to voice mail messages within 
24 hours.

•  Record a professional-sounding 
greeting on your cellphone. 

•  Use an email address that 
readily identifies who you 
are. This is not the time to 
use a “drinkingbuddy@” or 
“slackerdude@” email.

•  Be polite and stick to the basics 
of saying “please” and “thank 
you”.

•   Avoid cyber shortcuts (LOL, BFF) and emoticons (;-),J). 

Kathy recommends sending a quick email note after the 
interview, followed within 48 hours by a handwritten thank-
you note using different wording. “Many recruiters assume 
that applicants aren’t interested if they don’t follow-up after 
an interview. And they won’t make a job offer to someone 
they think isn’t interested,” Kathy warned. 

Keep these tips in mind and the next time opportunity 
knocks you can be sure you’re prepared to answer the  
door – or the phone call, voice mail or email.  



There’s a good chance you’ve heard of Alex’s Lemonade 
Stand Foundation, started by Alexandra “Alex” Scott who – 
at a very young age – bravely battled her own cancer while 
raising money by selling lemonade to help other kids who 
were also fighting the disease. When Alex was just four, she 
held her first lemonade stand, raising an amazing $2,000. 

Touched by her story and determination to help other sick 
children, people from all over the world began holding their 
own lemonade stands and donating the proceeds to Alex 
and her cause. By the time she passed away at the age of 
8, Alex’s Lemonade Stand Foundation had raised more  
than $1 million to help find a cure for the disease that took 
her life.

Alex clearly had a reason for her commitment to help 
others, but how do parents inspire today’s young children to 
become engaged in charitable giving? Two crucial elements 
are parental involvement and encouragement. When 
children see the adults in their lives actively involved in philanthropic causes, it can 
inspire the children to find their own causes they want to support. And, the sooner  
they start, the more likely it’ll make a lasting impression. 

Here are some other steps parents can take to help teach their young children the joy 
of helping others:

Start young. Begin encouraging philanthropy as soon as your children can grasp the 
concept. Giving doesn’t need to be financial; children can also volunteer their time. 
Some families encourage giving at a young age by using a piggy bank with three 
containers – one for saving; one for spending; and, one for sharing.  

Make the experience relevant and hands-on. According to Alison Sirkus Brody, 
Program Officer for The Women’s Foundation of California, parents should not 
only intentionally model philanthropic behavior, they should also give their child an 
opportunity to experience it. Otherwise, philanthropy remains just another concept  
that they watch you do.

For example, if your child is an animal lover, consider suggesting that his or her next 
birthday party support a local animal shelter. All of the children attending can bring 
supplies for the shelter. Check with the shelter to see if you can bring all of the 
attendees to visit on the day of the party so everyone gets to see where their gift is 
going and how it benefits the animals in the shelter. When children can see how their 
gifts will actually be put to use, it can make a real impact on them. 

Establish a structure for giving and make it a regular practice. As mentioned above, 
some parents encourage their children to divide their allowance into three parts…
one-third to save, one-third to spend and one-third to give away. Other parents help 
their kids identify other giving opportunities – such as birthday parties and/or holidays 
– where children can offer gifts and/or valuable supplies for a local charity or family in 
need. Whichever path you choose, it’s important to make it a regular practice. Just as 
children learn about money by watching their parents, they also learn about philanthropy 
by observing the adults in their life.  

Helping Young People Learn the Joy of Giving
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  Teachable Moment
 Talk with your children about 
the types of organizations or projects 
that are important to your family. For 
instance, do you have an elderly 
family member in a nursing home? If 
so, your children could make crafts 
or other decorations for that relative 
and others who live there. Is there a 
homeless shelter in your community 
that can use occasional cooks or 
help serving? Perhaps you and your 
teenagers could sign-up to help on a 
monthly or quarterly basis. 

If you choose to raise money for 
charity, either through a lemonade 
stand or garage sale, take advantage 
of this opportunity to also talk about 
establishing a budget and how to 
balance income vs. expenses. How 
much did it cost to establish the 
lemonade stand? How much did you 
earn? Subtract your expenses from 
your earnings to determine your net 
profit.

If you are personally involved with 
a charitable organization, share 
with your children why you became 
involved, what it means to you and 
how your involvement makes a 
difference for others.
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It’s Important to Investigate  
Before You Invest

Focus on Investing Who can you count on to make certain your money is properly 
invested? The answer is simple. You. That’s why it’s important to 
understand the basics of investing before you begin.

 

 
     

Whether you are thinking about setting money aside for your first car or 
you have larger goals in mind – like establishing an education fund or a 
retirement nest egg – increasing your money’s value through investing 
should not be taken lightly. It is important to enter into any investment  

with a thorough understanding of the costs, terms and 
conditions, and any potential risks to reduce the 
possibility of financial loss.

While there is always a certain amount of risk tied to 
any investment decision, you may be able to avoid most 

unforeseen problems and reach your goals – in 
your desired time frame – by doing your 
homework up front. 

1. Make a plan. It is important that you have 
a realistic understanding of what you hope 
to achieve by investing your money. Define 
your goal – how much money do you 

want, by when and how will it be used. 
Then look online to research and 
understand your investment options 
and an investment’s potential rate of 

return (how much might it grow over a period of time). 
Remember, just because an investment did well in the past, there’s 

no promise that it will do the same today or in the future.

Establish a time-frame for how long you intend to invest and determine if 
you will make ongoing investments at regular intervals. Once you determine 
your investment goal, you will be in a better position to match investment 
opportunities with your resources.

2.  Learn everything you can about possible investment products. There 
are many investment options available including IRAs, savings bonds, 
municipal bonds, mutual funds, certificates of deposit, stocks and real 
estate, to name a few. Some try to provide steady income with little risk, 
while others try to deliver greater returns but may come with increased risk 
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or a longer-term commitment. The one you choose should tie back to why you are 
investing in the first place, how quickly you need the funds and your willingness to 
take risks. You can learn more at investor.gov.

3.  Know how much risk is involved. There is often a trade-off between risk and 
reward – the higher the potential return, the greater the risk. If you are adverse to 
risk and want to protect your money, you might be best served by an investment 
that offers some measure of protection, such as a federally insured savings 
account or certificate of deposit (CD). Understand that the return on this type  
of investment may be low.

4.  Find out if the investment is registered. Check with the Securities and Exchange 
Commission (SEC) or your state securities regulator. You can find this information at 
nasaa.org. Also, get a prospectus to learn more about an investment and check out 
the track record of any investment company or product. Keep in mind that familiar 
saying, “past performance is no guarantee of future results and the redemption value 
may be more or less than original cost.”

5.  Know your broker or investment advisor. If you choose to work with someone to 
get financial advice, make sure that person is licensed to do business in your state. 
Also, you should check for information regarding complaints or legal action against  
a person selling investments through your state regulator or at finra.gov.

6.  Be on the look-out for potential scams and fraudsters. According to the SEC, 
investors should avoid the following:

•  Pressure to invest before you have had an opportunity to thoroughly research  
the investment;

•  Sales people offering “inside” or “confidential” information;

•  Claims of a “once-in-a-lifetime opportunity” or a “limited-time offer”;

•  Promises of “guaranteed” returns;

•  Assurances that an investment is “risk-free” or “as safe as a certificate  
of deposit”; and

•  Reluctance – or outright refusal – to send you written information about  
the investment.

Also, you should be skeptical of an investment opportunity sent to you via email 
from someone you don’t know. Do your homework to determine if it is a legitimate 
opportunity.  

  Teachable Moment

 Involve your older teens in the research process of choosing investments – especially when the goal involves 
something that could benefit them and their future, for example the purchase of a car or saving for education. 

Gather information on potential investment opportunities and discuss the pros and cons of each one as a family. If 
you are considering investing in stocks, consider companies that might interest your teens and then give everyone an 
assignment to find out something about the company’s earnings, dividends and long-term performance. Explore what 
happened to the stock from 2000 to 2013. How did market fluctuations impact the value over this time period? 

Explain how investing should be a long-term process. Encourage them to keep an eye on how their chosen stocks are 
doing and discuss what factors might influence the value.

Learn to invest 
wisely and avoid 
fraud. For unbiased 
information on 
investment choices 
and protecting 
yourself from fraud 
visit investor.gov.



 
 

   
 Teachable Moment
 Encourage your kids to get 
involved in a charity, such as an animal 
shelter, local camp or area school. If 
they belong to a youth organization, 
explore ways to include the members. 
For example, they can volunteer at a 
food pantry or assemble goodie bags 
for soldiers. As a volunteer, they can 
learn to work as part of a team and 
may even discover a career field they’re 
interested in, too!

It’s the classic Catch 22. You can’t get 
a job without experience, but you can’t 
get experience without a job.

Fortunately, there is an answer to this 
dilemma. Volunteer! When you volunteer 
with a nonprofit organization you have the 
opportunity to learn new talents, discover 

what you enjoy most, and develop 
transferable skills for a career that best 
suits your interests and abilities. 

“Volunteerism offers high school 
and college students, in particular, a 
chance to hone their social skills, boost 
self-confidence, enhance personal 
accountability and develop new skills 
that will help them in the workplace,” said 
Bob Dusselier, volunteer manager with 

Crossroads Hospice in Kansas City. 

It’s also a great strategy 
if you’re interested in 
changing careers or are  
out of work and interested 
in developing new skills. 

Showing your volunteer 
activities on your resume 
helps demonstrate to 
potential employers that 
you’re keeping your skills  
up to date while learning  
new ones. 

Here are some additional 
GAINS volunteering 
provides:

G for Gratitude – Often 
times, volunteers work 
with those who are less 
fortunate or may have fallen 
on hard times. Seeing 
the challenges others 
face can make you more 
appreciative for what you 
have while demonstrating 
that “things” may not be  

the root of happiness.

A for Awards – Like gratitude, some 
awards are internal and impact the 
way you feel. Other awards, such as 
recognition from the organization or the 
community offer a more tangible benefit. 
These types of awards look great on  
your resume.

I for Image – Volunteering with a charity 
gives you more visibility. You may be 
asked to attend social events or you 
could be the one who gives speeches 
promoting the organization.

N for Networking – While networking 
with the group’s board directors and 

members, you’ll be in a position to hear 
about job openings. You’ll also meet  
other volunteers who probably come  
from a wide-range of backgrounds.  
These individuals can serve as natural 
resources for referrals, positive references 
and job leads. 

S for Skills – Find a mentor in the 
organization who can help you gain 
marketable skills to list on your resume 
under the organization’s name or as 
“Community Involvement.” Because many 
nonprofit organizations are in need of 
volunteers, you may get the opportunity 
to try new things and learn a wide variety 
of skills.

Nonprofit organizations make it easy 
to get “hired.” Unlike most businesses, 
charities are almost always looking for 
volunteers and they may not ask to see 
your resume or require prior experience 
before letting you work on a project. 

When deciding what charity to volunteer 
for, look for one with a good reputation 
that is still small enough to allow you 
to play a major role. By volunteering 
for a successful charity that has sound 
business practices, you can more easily 
transfer your skills to the business 
world. These skills can lead to careers 
in accounting, marketing, training, web 
development, office management, public 
relations, customer service and many 
others. Since you can move up quickly in 
a small organization, you can also develop 
your management and leadership skills.

Another suggestion is to consider 
volunteering for a professional 
organization in the industry you’re 
interested in entering. For example, if 
you’re interested in marketing, look for a 
local Ad Club or Public Relations Society 
of America. If you’re a student, trade 
organizations, like these, often have a 
special membership category for you  
that is considerably less expensive than  
a regular membership. 

You’ve heard people say that helping 
others helps them as much as the charity. 
It’s definitely a win-win situation for 
everybody!  
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Charity Work Reveals Aptitudes for ‘Real’ Work
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Financial Tips for Young Professionals
If you have a son or daughter making  
the transition from college to the 
workforce, they may experience some 
new and unique challenges while 
learning to manage their finances. 

By encouraging them to consider these 
five things, you may be able to help 
them get started on the right foot to 
financial independence.

Start with a budget. Take a good look 
at your complete financial picture. What 
is your net take-home pay from your 
new job? Do you have student loan 
debt or balances on credit cards? How 
much are your living expenses, including 
groceries and cell phone costs? What 
about the cost of your commute? How 
much is parking? Be sure to write down 
all of these expenses so you can create 
a realistic budget. 

Save for an emergency. A good 
guideline is to have enough cash set 
aside for three to six months of living 
expenses, should you lose your job. 
Setting aside that much money when 
you’ve just joined the workforce may not 
seem easy, but it’s important and can 

help you avoid going into debt to pay 
for unplanned expenses. Small, regular 
contributions to a savings account 
can eventually add up to a nice safety 
cushion.

Assess your insurance. Evaluate 
all of your insurance policies. Do you 
have access to health, disability and 
life insurance through your employer? 
Having these policies can be important 
to your financial health should you get 
sick. You might want to consider having 
short-term and long-term disability 
insurance, which will cover living 
expenses if you become injured and are 
unable to work. And don’t overlook auto 
insurance if you have a car, and renter’s 
insurance to protect your belongings. 
Many renter’s insurance policies also 
include some form of liability coverage. 
Liability coverage can protect your 
savings should someone get hurt while 
visiting you where you live.

Plan for retirement. Often times, the 
last thing a young person thinks about 
is saving for retirement. But setting 
aside retirement funds now, when 
you’re young, can pay big dividends in 
later years. Your employer may provide 
a retirement savings account, and if 
a matching contribution is available, it 

makes sense to contribute at least the 
minimum amount from your paycheck 
to get the maximum employer match. 
If you don’t, you’ll be leaving money on 
the table. If your company doesn’t offer 
a workplace savings plan, consider 
opening an IRA account, which allows 
your savings to grow tax-free. Talk with  
a trusted advisor whether a traditional 
IRA or Roth IRA would be better for 
your circumstances.

Manage your taxes. When you 
become employed, you may be able to 
decide how much to withhold from your 
paycheck for taxes. Try to withhold an 
amount that doesn’t either give you a big 
tax refund or – alternatively – cause you 
to owe a significant amount in the next 
tax season. If you over-withhold, it can 
mean a big tax refund for you later, but 
that is money that you could have been 
saving and investing throughout the 
year. On the other hand, if you under-
withhold it could mean having to come 
up with a large sum of cash in April. 
This can be difficult, especially if you’re 
on a tight budget or you didn’t plan in 
advance for the expense.  

  Teachable Moment
 The concept of “pay yourself 
first” strongly suggests that before 
you pay any of your bills, your first 
obligation is to yourself. One of the 
ways to know how much that amount 
will be is to establish a spending plan.

As your young-adult children start 
earning an income, help them develop 
a spending plan. Identify all of their 
new living expenses, and compare that 
to their net take-home pay. Be sure 
to include their insurance costs and a 
regular contribution to their emergency 
fund and retirement account.  
 

Visit the Resources library at 
YesYouCanOnline.info to download  
a spending plan spreadsheet.
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Do I Really Need a Vacation?

Take Time for You Overwhelmed by work, school or an overloaded daily schedule? 
If not managed properly, stress can reduce your productivity and 
lead to higher medical and healthcare expenses.

“I need a vacation!” 
No doubt you’ve 
heard these words – 
or said them yourself.

While intuitively we may realize it’s not wise to work continuously without a 
break, often times we get so caught up in our day-to-day responsibilities we 
overlook the importance that time away from our daily routine can provide. It’s 
easy to underestimate the value of vacations, especially when things are going 
good. But, not unlike a computer that sometimes has to be rebooted in order 
to work more efficiently, people can also be reenergized by taking time off.

A recent “vacation deprivation” study by Expedia.com found that Americans 
who had an average of 14 annual vacation days had left four days unused in 
the previous year. Another poll, conducted by the Society for Human Resource 
Management, found that HR managers “strongly believe that you will be a 
better worker if you occasionally unplug from the job,” reported Diane Stafford 
in a “Workplace” column last fall in The Kansas City Star. “No breaks make for 
unhappy, unhealthy workers and ill-served employers,” she wrote.

Melissa Campbell, Human Resources Benefits and Operations Manager, at 
American Century Investments agrees. She notes that “vacations are designed 
to support work/life balance, so employees can recharge their batteries and 
come back refreshed.”

Particularly for young adults starting their careers. “It’s a good idea to try new 
things outside of work,” Melissa suggests, “and expanding their social network 
can lead to future opportunities.” 

Outdoor activities and charities such as Habitat for Humanity or volunteering 
at a youth camp “are especially helpful in creating a better work/life balance,” 
she added, “not to mention the new experiences can add skills which will 
make them more valued employees.” 

continued



   

families, completing these types of 
responsibilities can lead to special 
treats, rewards or an allowance. 
Brent also explains to his children 
that – as they grow – there will be 
extra household jobs they can do to 
earn money. By making a connection 
between work and reward, children 
can begin to understand the value  
and importance of having a job and 
doing it well. 

Start small. Too often people think 
they have to have a sizeable amount 
of money accumulated before they 
can invest. Brent encourages people 
not to wait. Regardless of the starting 
amount, it can be beneficial to invest 
consistently and continually over time. 

Talk about college expenses when 
the kids are young. Brent strongly 
urges clients to not wait until their kids 
are teenagers before they address 
upcoming college expenses. Parents 

need to decide what portion or 
percentage of their children’s college 
costs they plan to cover and how 
much they will expect their children to 
pay. That will help children learn, from 
a young age, how much they’ll need 
to save over the coming years. By 
establishing that criteria early – and 
discussing it regularly – there won’t be 
any big surprises or disappointments 
when your teens are graduating from 
high school.  

How to raise  continued from back cover

   
 Teachable Moment
 No matter the age of your children, they are quietly witnessing how you manage money, so begin a regular 
dialogue with them about various financial issues. Plan to hold at least one discussion a week about a financial topic 
– such as how to budget for your next vacation or how to save on the family’s weekly grocery bill by cooking at home 
versus eating in a restaurant. 

By having thoughtful discussions with your children – and sharing the positive steps your family takes to spend wisely, 
save regularly and invest for the future – you can lay the groundwork for your children to get on the path towards a 
healthy financial future.

 

11

Even if your employer allows you to carry over vacation days from one year to the 
next, it can feel good to take them as they’re earned. Here are some suggestions for 
planning time off:

•  Schedule your vacation months ahead so it won’t interfere with peak work periods.

•  Start a separate vacation savings fund so you won’t have to go into debt to pay your 
travel expenses.

•  Buy airline tickets in advance to realize the greatest amount of savings and increase 
your commitment to taking your vacation.

You can also take mini-vacations throughout the year:

• Take your birthday off to pamper yourself with some “me” time.

• Arrange to take Friday afternoons off for a month.

• To avoid the busiest travel times, add an extra day or two to a three-day holiday. 

For a longer leave of a month or more, approach your employer about taking a 
sabbatical. In academia, sabbaticals are often used for conducting research or writing 
a book, while in the corporate world employees often use them to completely recharge, 
learn new skills or refocus their career goals.

In an article he recently wrote for Entrepreneur Magazine, Richard Branson, Founder of 
the Virgin Group, shared his thoughts on taking a vacation from work. “When you go on 
vacation, your routine is interrupted; the places you go and the new people you meet 
can inspire you in unexpected ways.”  

 Teachable Moment
 Next time you plan 
a family vacation, be sure to 
include your children in the 
planning process. Discuss your 
destination options then let your 
children pick one of the activities 
or a “point of interest” to visit. 

Create a vacation fund and 
encourage everyone in the family 
to contribute with the promise 
that the higher the balance, 
the greater opportunities to 
enjoy more experiences. If 
your children work, encourage 
them to add a percentage of 
their earnings. If they aren’t 
employed, suggest they do 
some chores around the house 
or for neighbors to earn some 
spending money.

Vacation  continued from page 10



PRSRT STD
U.S. POSTAGE

PAI D
PERMIT #4609

KANSAS CITY, MO

Yes, You Can
4500 Main Street
Kansas City, Missouri 64111

®FINANCIAL EDUCATION FROM AMERICAN CENTURY INVESTMENTS

CI-NLT-83053   1408

 

continued on page 11

How to Raise an Investor: A Financial Pro Shares his Tips
Even though it may not be the easiest 
lesson to teach, helping children learn 
the value of money is an important life 
lesson. Especially at a young age when 
they don’t have any prior context of what 
money is worth and it how it is used to 
get on the path to financial freedom.

Regardless of your children’s age, there 
are some basic things that financial 
professionals agree upon. Yes, You Can 
visited recently with Brent Hoskins, 
Regional Investor Center Manager for 
American Century Investments, who 
provided us with some tips he often 
shares with his clients and his children.

Begin early. Earlier is better when it 
comes to teaching children the basics 
about money and saving. Once children 
are able to count – typically around the 
age of 5 or 6 – they can start to grasp 

the concept of money and the idea of 
instant gratification versus the potential 
rewards of delayed gratification.

Help them start their own savings 
plan. Whether at a bank or at home, it’s 
beneficial to encourage children to save 
their money. “Saving” doesn’t have to 
mean “never spending.” Many parents 
will give their children the option to save 
some, spend some and gift some. For 
example, in Brent’s case, he and his 
wife let their twin children pick out their 
own piggy banks. Each bank has three 
different compartments that the kids 
use to divide their money into “savings”, 
“spending” and “giving”. This not only 
helps children get into the habit of 
regularly dividing their money it’s a great 
visual reinforcement of how their money 
is adding up! 

Teach by example. Brent emphasizes 
that, when it comes to developing 
spending and saving habits, children 
tend to follow in their parents’ footsteps. 
So it’s tremendously important that 
you model the financial behavior you’d 
like your kids to follow. This concept is 
spelled out in the award winning book 
Yes, You Can… Raise Financially Aware 
Kids, “Today, whether you tried to or 
not, you probably taught your children 
something about money. You taught 
them by your actions, attitude and 
responses.”

Help children understand what 
it means to work for an income. 
Brent’s children understand that it is 
their responsibility to make their beds, 
do the dishes and help out in other 
basic ways around the house. For many 


