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and a more  
meaningful life.

IN THIS ISSUE

The information in Yes,  

You Can is provided to 
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You’re driving down the road in your ten-year-old car and hear a “ka-thump” under the hood 
followed by a constant clacking noise. As you slowly drive to the nearest mechanic, you pass 
a new car dealership and think to yourself, “Maybe I should just trade it in for a newer model.”

Whether you’re dealing with an automobile or another product, like a household appliance, 
making the decision to repair or replace can have a major impact on your finances. 

Close to home
When it comes to household items, Consumer Reports recommends replacing appliances 
that are eight or more years old. One of the reasons this makes sense is that as the 
technology in appliances becomes more sophisticated, they can cost less to operate. 
So the savings of operating a newer appliance may offset the expense of buying new. 
Even so, replacing a major appliance every eight years, especially if it’s a high-end, high-
dollar product might not be practical. In that case, it may make more sense and be more 
economical to repair it. Something to keep in mind is if the cost of repair is more than half 
the price of a newer model, you may want to consider purchasing new. 

If your appliance is under warranty, you will probably need to call a factory-authorized repair 
shop to determine your cost to have it repaired. Ninety-three percent of respondents to 
a Consumer Reports’ survey said their warranty or service contract was at least partially 
honored; nine out of 10 were offered a free repair. For appliances not under warranty, 
most respondents found that independent contractors provided better service for large 
appliances that are out of warranty.

If you are considering buying  
a new home, many sellers  
will include a home  
warranty. This warranty  
 
continued



  Teachable Moment
 If you decide it is time to 
replace an item, do your homework to 
determine the best time to buy. Car 
dealerships often provide the best deals 
at the end of the year or end of summer, 
when they want to liquidate inventory 
or new models are scheduled to arrive 
from the factory. Also, sales associates 
and dealerships may be more motivated 
to sell certain brands towards the end of 
the month if the manufacturer is offering 
bonuses for meeting monthly goals.

For appliances, have family members 
research specific brands. Search online 
deals and sign up for email alerts from 
retail stores to get weekly specials. 
Register on manufacturers’ websites 
to get mail-in rebates which can offer 
substantial savings. 
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Repair or Replace?  continued from cover

can cover major appliances and systems, such as plumbing and heating, 
should they need repair or fail. Depending on the warranty, the cost of a 
service call can range from $75 to $150. If it’s determined that a covered 
item can’t be repaired by the service contractor, most home warranties will 
replace it for no additional charge. Home warranties are typically renewed 
on an annual basis. The cost of a home warranty will vary depending on 
coverage but typically run from $400 to $900 per year.

One for the road
According to online automotive resource, edmunds.com, it is almost always 
less expensive to repair a vehicle than to buy a new one. And even though 
rebuilding an engine or transmission may be costly, it isn’t as expensive as 
purchasing a new car, especially when you consider the additional expenses 
related to buying new, such as:

• Registration fees, increased insurance premiums and property taxes (if 
collected in your community);

• Monthly payments that you might not have had with an existing car; and

• The immediate loss of value that occurs when you drive a new car off the 
lot. It’s estimated that a new car typically loses approximately 22 percent 
of its value in the first year; more than likely, your existing car has already 
taken that depreciation.

On the other hand, under the following circumstances, replacing your car 
instead of repairing it may be the best option:

• Your car has a history of breakdowns and problems, which result in on-
going costly repairs;

• You are inconvenienced by multiple trips to and from the repair shop; or

• The car presents a safety concern. 

One rule of thumb: If the cost of repairs is greater than either the value of 
the vehicle or one year’s worth of monthly payments, it is probably time to 
look for a replacement. You can check the true market value of your car at 
edmunds.com or kbb.com.

When the time comes to get a new car, buying used is almost always a more 
cost-effective option than buying new, because of the new car depreciation. 
But, choose the vehicle carefully; a used car may have issues of its own that 
can lead to unexpected expenses. When used-car shopping, make sure 
you check for modern safety equipment that has been tested and provides 
protection for you and your passengers. Also, many car dealers offer limited 
and extended warranties when you purchase a new car. While this can add to 
the initial cost, the warranty can pay for itself if your car requires a major repair.

In sports, it’s said that the best offense is a good defense. The same holds 
true when it comes to cars and appliances. One of the best ways to prolong 
the life of any product is to protect it by faithfully following the product 
maintenance schedule.  
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College Scorecard Shows Net Cost and Value

 When your son or daughter 
starts their selection process, suggest 
checking the College Scoreboard 
and other government sites listed in 
the article. Ask them to compare at 
least one in-state public institution 
with a private college. What are the 
cost differences? Would they have 
to borrow money in order to attend? 
How long would it take for them to 
eliminate the loan balance?

Whether your child is a top athlete or 
determined scholar, most students need 
good grades to get into the college of 
their choice. But, how do you know if 
the colleges they’re considering also 
“make the grade” when it comes to cost 
and value?

With the introduction of the College 
Scorecard website (collegecost.ed.gov) 
in February, 2013, the Department of 
Education’s College Affordability and 
Transparency Center is collecting and 
displaying information to help consumers 
learn more about a college’s affordability 
and post-graduation earning potential. 
The goal, according to the site, is to 
“make it easier for you to search for a 
college that is a good fit for you.” 

To check the scorecard for colleges 
and universities you’re considering, go 
to collegecost.ed.gov and click on the 
“College Scorecard” link. This site also 
provides a number of other resources 
such as a Net Price Calculator, College 
Navigator and State Spending Charts.

When you use the college scorecard to 
search for a college, you’ll find ratings for:

Costs – Learn the expected costs to 
attend and the percentage of tuition 
increases (or decreases) in the past few 
years. Additional links take you to other 
charts where you can compare rate 
changes for other institutions.

Graduation Rate – Find out what 
percentage of full-time undergraduate 
students receives their bachelor’s 
degree within six years and whether 
that rate is considered low, medium or 
high compared to other schools.

Loan Default Rate – See what 
percentage of students have  
defaulted on their federal student  
loans within three years of starting 
repayment and how that compares to 
the national average. This may serve as 
an indication if they were able to secure 
long-term employment.

Median Borrowing – This section 
shows the typical federal loan amount 
borrowed for a student’s undergraduate 
study along with the approximate 
monthly loan payment.

Employment – Although data is not 
yet available, future enhancements to 
the site will provide the average income 
earned by former students who had 
federal loans. For now students are 
encouraged to ask the school itself.

In its May, 2013 issue, Kiplinger’s 
Personal Finance praises the College 
Scorecard as “a sleek, interactive site 
where you can search by state, school 
size and campus setting, among other 
criteria, to find potential schools.” The 
magazine also offers its own rankings at 
Kiplinger.com/links/college.

Here are some other sites that can help 
you understand the costs of college: 

Net Price Calculator Center helps you 
determine your actual expected cost, 
and estimate financial aid availability 
(collegecost.ed.gov/netpricecenter.aspx)

Federal Student Aid provides guidance 
to help you work with a loan servicer to 
set up more affordable repayment plans 
based on income (studentaid.ed.gov/
repay-loans/understand/plans).

Consumer Financial Protection Bureau 
continues to expand its online tools and 
resources to simplify the college financial-
aid process (consumerfinance.gov).

The overriding goal of all of these 
services is to encourage every 
prospective enrollee to evaluate the 
cost-benefit ratio before choosing a 
college and a major. According to a 
2012 College Board study, only 35% 
of students used an online calculator to 
determine the cost of college.

“You can never get enough information 
before making the final college decision 
and writing the first fat tuition check,” 
notes Steve Rosen, who writes the 
“Kids and Money” column for The 
Kansas City Star. 

Learning how much college costs and 
how to pay for it can be as much of an 
education as earning the degree itself!  

 Teachable Moment
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A Second Language Opens a World of Employment Opportunities

 Teachable Moment
 While the research varies regarding the best 
age to introduce children to a second language the 
general consensus is the earlier the better. Even though 
elementary school may be too soon for your children to 
start thinking about career options, having the ability to 
speak multiple languages and communicate effectively 
in non-English speaking situations can give them more 
career opportunities when they reach employment age.

Sit down as a family and discuss which languages 
sound interesting and research the opportunities for 
taking classes in your area. Consider making it a family 
activity so you can help each other learn. As you explore 
your options, discuss which career paths would benefit 
most from each particular language.
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It should come as no surprise that in today’s global 
economy, more and more employment opportunities are 
available for students who have mastered one or more 
additional languages.

According to a recent survey by executive recruiting 
consultants Korn/Ferry International, the need for bilingual 
business leaders is expected to be even greater in the 
next 10 years. As major companies expand their markets 
to establish an international presence, careers requiring 
bilingual employees are expected to grow. 

According to CareerBuilder, the following industries are 
among the top for bilingual career opportunities:

Information Technology – With more companies doing 
business internationally, proficiency in a second language 
is a valuable resource for those working in information 
technology (IT). Being able to interact with an international 
workforce and translate highly technical information for 
foreign language customers is a proven asset for many 
companies. Additionally, bilingual workers in IT may have 
the opportunity to create software that addresses the  
needs of international customers and manage customer 
support centers.

Education – For those who wish to stay close to home, 
there’s almost always a need for teachers who can teach 
a new language to non-English speaking individuals. For 
those willing to relocate, bilingual teaching positions are 
available in countries around the world. In addition to 
schools, many corporations offer foreign language training 
to their workforce located domestically or abroad. 

Marketing – Familiarity with international customs and 
customer trends is valuable to companies doing business 
outside of the U.S. Skills for developing effective bilingual 
marketing materials and familiarity with cultural issues are 
valuable assets for establishing effective communications 
with existing and potential target audiences.

Hospitality – Tourism is a thriving industry in many countries 
throughout the world. The ability to communicate with people 
in different languages provides an extra degree of customer 
service for airlines and other travel-related businesses. 
In many cases, fluency in one or more languages is a 
requirement for employment. In addition, if you enjoy traveling 
and working with people, there may be opportunities to use a 
second language to work as a tour guide.

Social Services – Foreign language skills are valuable for 
social workers and those who help immigrants transition 
to their new life in America. Language proficiency and an 
understanding of cultural differences can be extremely 
helpful when explaining local customs to non-English 
speaking citizens and visitors.

Health Care – Given the often urgent nature of medical 
care, hospitals and medical facilities need multi-lingual 
personnel to interact with non-English speaking patients 
and their families.

Government – Public service offers many career 
opportunities for bilingual applicants. While Spanish is 
the foremost language in demand, Chinese, Arabic and 
Russian speakers are needed by a variety of agencies. 
Opportunities exist for translators, embassy representatives 
and intelligence personnel. For example, the Central 
Intelligence Agency (CIA) has a comprehensive program for 
acquiring and maintaining foreign language skills. Through 
the CIA’s Corporate Language Hiring Bonus Program, 
employees with proficient language skills can receive 
substantial bonuses.  

 

Bonjour  
madame.  
Comment  

allez-vous?



  Teachable Moment
 After your son or daughter has gone on a 
big date such as Homecoming or Prom, ask them 
about the experience:

• Were they happy with the value received for the 
money spent?

• Did they feel peer pressure to pay for a limo or other 
extravagances? How did that make them feel? What 
choices did they make?

• For future events, will they do anything differently?

Make School Dances Affordable

 
 

Throughout the school year, many schools sponsor dances.  
Over the years, the cost to attend these events has risen 
as teens, and sometimes their parents, often seek to create 
the perfect once-in-a-lifetime experience. According to 
Visa, during the 2013 prom season, teens and their parents 
spent an average of $1,139 for this end-of-school-year 
event, ranging from $722 in the Midwest to $1,528 in the 
Northeast. Typically, teens pay 40% of the costs with parents 
picking up the balance, Visa reported.

To help control these expenses, talk with your son or 
daughter and help them create a spending plan for the event. 
Encourage them to stick with the plan and together find 
ways to create a great experience without spending a great 
amount of money.

Tickets – Is your student involved in student council or 
pep club? Some schools offer complimentary passes or a 
discounted price for tickets to the dance to students who 
volunteer on the organizing committee or help decorate prior 
to the dance.

Clothes – To save on the cost of a gown or suit, party-goers 
might consider shopping at consignment stores or thrift 
shops, which often feature a section of like-new dresses, 
suits and tuxes. An older sibling may also have an appropriate 
dress or suit that can be handed down. Rather than buy new, 
this is also a great opportunity to explore rental options.

Grooming – Girls can save money by doing their own hair 
and nails or enlisting a girlfriend’s help. Often times, the major 
retail hair cutters offer deep discounts during these times of 
year to encourage students to visit their shop.

Flowers – Encourage your teen to share the expense of 
flowers with others. When asked, some florists will provide  

a group discount. If you know someone who’s handy with 
arts and crafts, perhaps they can make the corsages and 
boutonnieres for considerably less.

Transportation – While it may be fun to ride in a limo, it’s 
also expensive. Several couples sharing a ride can split the 
cost. Or, better yet, shine up the daily driver and use it to get 
from point-to-point.

Food – A special event calls for a special meal. But, that 
doesn’t mean it has to be at the most expensive place in 
town. Look for fun, low-cost, dining options that are out of 
the ordinary. For example, a quaint café or diner that’s off the 
beaten path can make for a memorable night out. For even 
greater savings, why not consider hosting the pre-dance 
meal at your home with some other parents for your teen and 
their friends? Invite each couple to be responsible for part of 
the menu.

Rather than discovering ways to spend the most amount of 
money, look for ways to have the most amount of fun. Grant 
Neuer, a 2013 high school graduate in Stilwell, Kansas, 
coordinated with his date to find ways to economize on both 
homecoming and senior prom. 

“To save money they ordered their flowers from a 
supermarket, and they went dutch to a buffet restaurant 
after calling to check prices,” says Grant’s mom Melissa 
Neuer. To pay for his tux, he worked extra weekend hours at 
his restaurant job bussing tables. He and his date worked 
together to keep the costs down. Her dad served as their 
chauffeur and her uncle was the pre-dance photographer.

“They had just as much fun on their dates as if they’d spent a 
lot more,” Melissa noted.  
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Do’s & Don’ts of Using Social Media  
in Your Job Search

Yes, You Can Get a Job Using social media is a great way to share your life with others. But be 
careful how much you reveal. Sharing too much could cost you a job 
opportunity. Used properly, it can be your best tool in getting a new job.

Take time to craft a profile 
that sells your skills and 
helps recruiters find you.

 

 
     

Using social media, like Twitter and Facebook, is an easy and fun way to 
keep in touch with friends and family. Increasingly, these platforms are 
also helping job seekers and employers find each other as recruiters and 
prospects try to fill available positions.

“It’s lowered the geographic barriers,” notes Chris Gould, director of 
global talent acquisition and mobility at Black & Veatch, an international 
engineering, consulting and construction company. “Whether somebody’s 
in India, South Africa or the U.S., we can reach out and make a 
connection.” 

In addition to Twitter and Facebook, one of the more popular sites for 
job seekers is LinkedIn. LinkedIn provides users a way to feature their 
professional skills and work experience. It also allows members to connect 
to each other, thereby expanding their professional network.

Social Media Do’s

    Chris recommends that job seekers using LinkedIn take time to craft  
       an effective profile:

Do write a LinkedIn profile that’s a “sales piece,” not just a resume.

Do include key words that will help recruiters find you in their 
searches.

          Do “grow” your LinkedIn connections to at   
           least 100 – and 500 or more is better. 
           Having a bigger network increases your  
            exposure in the job market.

         “You never know what’s going to happen  
         and where a connection could lead,” Chris  
         says. “This is particularly important for job  
       seekers who should identify themselves by  
   their skills and expertise.”

             One benefit of LinkedIn is that it allows users to  
         request references from people they’ve worked  
       with. When asking for a reference, be specific about 
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the skills and accomplishments you’d like your associate to focus on, 
recommends Career Source, a Massachusetts-based employment 
services center. They also recommend reciprocating by writing 
references for others, if appropriate. 

Social Media Don’ts

The three biggest don’ts Chris warns against are:

Don’t use poor spelling and grammar or have an incomplete profile. 
These demonstrate an inability to communicate effectively.

Don’t display inappropriate photos that make you look like you’re not 
serious about work.

Don’t send generic messages that a recruiter can tell have been 
sent to other companies. Personalize your message. If it’s available, 
use the recruiter’s name and make reference to the specific job 
you’re interested in interviewing for.

By all means, avoid being too casual in your communications with 
potential employers. 

“Experts agree that casual communication like emoticons, text message 
lingo or even a thank-you note sent from your mobile device are sure-fire 
ways to destroy your chances of landing that coveted position,” points 
out Career Rookie, an online service for internships, part-time jobs and 
entry-level careers. 

If you share links to your Facebook, Twitter and LinkedIn accounts to 
potential employers, make certain you review the content to be sure it 
represents you in a positive light.

As humorist Will Rogers said, “You never get a second chance to make 
a good first impression.” So make sure the impression you convey to 
potential employers is always positive and professional.  

Teachable Moment
 “The over-arching thing 
about social media is that everything 
is findable,” warns recruiter Chris 
Gould. “You have to assume that if 
you wouldn’t want your mom and your 
boss to read something, you shouldn’t 
post it. Once it’s up there, it’s there 
forever.” 

If your children are using social 
media sites, are they using privacy 
settings? Also, are they aware that the 
information they share could be seen 
by potential employers?

Talk to them about the permanence 
of information shared on the 
Internet. For example, to see earlier 
versions of YesYouCanOnline.info 
visit web.archive.org and use the 
WaybackMachine to search for our 
URL. Even though these sites were 
deleted off of our servers a long time 
ago, you’ll see what our site used to 
look like dating as far back as 2007. 

While it may be years before your kids 
are old enough to apply for a job, it’s 
not too soon to discuss some of the 
pitfalls of social media.



   
 Teachable Moment
 Fast-food restaurants are likely your son or daughter’s first encounters with a franchise operation. Many of the 
country’s largest franchise networks are in the food industry. On your next visit to a fast-food restaurant, discuss with your 
teens their interest in running their own business and some of the qualifications listed in this article. Ask them:

• Would you be interested in owning a business like this?

• What sort of education do you think you need to run this business?

• How much do you think it would cost to purchase a franchise?

After you get home, go online and research the franchise requirements and commitments.
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Is Franchising for You?
Are you interested in running your own 
business, but don’t know where to 
start? You’re not alone. Many people 
dream of owning a business but are 
challenged by the idea of what to 
do and how to get it off the ground. 
That’s where looking at franchise 
opportunities can help. 

Franchising is the practice of bringing 
a proven business model to new 
market areas. Franchise opportunities 
cover the spectrum of goods and 
services, including house cleaning 
services, fast food, hair cutting, 
product distribution, car repair and 
hotel chains. Some of the country’s  
biggest organizations, like McDonalds, 
Hampton Hotels and Supercuts, are 
built on the backs of people who 
purchased a franchise.

Buying a franchise isn’t for everyone. 
“Franchisees need transferable skills 
that enable them to run the business 
and manage employees, not be the 
hands-on worker who ‘makes the 
donuts’,” explains Marcie Olinger,  
an SBA SCORE volunteer and self- 
employment business coach with The 
Entrepreneur’s Source in Kansas City. 

Before taking the plunge and 
becoming a franchisee, Marcie 
suggests you think about the 
following questions:

• While there is some flexibility in 
how you run the business, franchise 
owners must follow the franchisor’s 
exact instructions in order to assure 
consistency among all franchisees. 
Are you willing to work within a 
franchisor’s system? “Mavericks 
need not apply,” she says.

• Are you willing and able to put 
in long hours and make the 
commitment – financially and 
emotionally – especially the first few 
years until the franchise gets off the 
ground?

• Are you financially prepared? The 
cost to purchase a franchise can  
run from a few thousand dollars to  
several million, or more, depending 
on the franchise.

• Starting a new franchise may require 
extra hours away from home and 
travel to other locations for training. 
If you have a family or people who 
depend on you, are they supportive? 

If after answering these questions 
you’re ready to take the next step then 
start doing your research. There are 
thousands of franchises available. To 
find one that’s right for you, consider 
these options:

Franchise expositions – Watch for 
expos in your area where franchisors 

gather to encourage people to open  
a franchise.

Franchise brokers – Like real estate 
brokers, there are franchise brokers 
who will work with you to help you 
decide. Typically, there is no cost to 
you because they’re compensated by 
the franchisors. 

Online search – There are many 
websites that can help you narrow 
down your options, including:

franchisematch.com provides a five-
step process to help you find the best 
match.

franchise.org offers information on  
1,200 franchises in 24 categories,  
including automotive, health aids,  
home improvement and retail.

franchisebusinessreview.com  
provides ratings based on surveys of 
franchisees.

franchisehelp.com lists franchises 
by category and offers guidance in 
“Steps for Choosing a Franchise.”

Before meeting with a franchisor,  
you need to have a business plan  
that demonstrates your ability to run 
the business and provides information 
about the market where you plan 
to operate. If you need help and 
assistance in writing your plan, 
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you can find a mentor through SCORE (score.org). SCORE is a nonprofit 
association that helps small businesses get off the ground. It is supported by 
the U.S. Small Business Administration.

While there’s no guarantee of success, becoming a franchisee can increase  
the likelihood you’ll succeed because the business model has already been 
tested by others. One recent success story is Ileen Groves. After gaining 
extensive experience at a Fortune 500 company, she decided to start 
her own business. Working with a franchising consultant, she selected a 
bookkeeping franchise, and moved from Ohio to Northern California, to be 
closer to family. Her semi-retired husband Barry helps out, and is “great to 
bounce ideas off of,” she says. Though she had to start from scratch making 
contacts, she was named “2012 Franchisee of the Year” by BookKeeping 
Express after only two years in business. 

Her advice? “Make sure you have enough working capital, so you can be 
patient and avoid making rash decisions.” 

Marcie sums it up: “The most important thing is to find a good fit for you.”  

Children and young adults can 
get a sense of how the franchise 
process works, and raise money 
for a good cause, by opening a 
lemonade stand. Through Alex’s 
Lemonade Stand Foundation, 
families can help fight childhood 
cancer, one cup at a time.

When you register a lemonade 
stand at alexslemonade.org, the 
Foundation – like a franchisor  
would – provides you just about 
everything you need to conduct 
your fundraising event. Some of 
the items you’ll receive include 
a fundraising kit with a “How to” 
booklet, promotional banners and 
signs and materials regarding 
childhood cancer. In addition, the 
Foundation will list your stand on 
its website and create a personal 
fundraising webpage for you.

Alexandra “Alex” Scott (1996-
2004) is the inspiration behind 
Alex’s Lemonade Stand  
Foundation. She was diagnosed 
with Neuroblastoma, a rare form of 
childhood cancer, before her first 
birthday. At the age of 4, Alex  
announced that she wanted to 
hold a lemonade stand to raise 
money to help find a cure for all 
children with cancer. Since Alex 
held that first stand, the  
Foundation bearing her name has 
evolved into a national fundraising 
movement. To date, Alex’s  
Lemonade Stand Foundation, a 
registered 501(c)3 charity, has 
raised more than $60 million 
toward fulfilling Alex’s dream of 
finding a cure, funding over 300 
research projects nationally.  

A Stand  
for Charity
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For many people, saving money can be hard. Although 
you know you need to put money away for the future, to 
actually take that step every month can be a challenge. 
Often times, there are many other financial options that – 
unfortunately – distract you from saving for the long-term.

One of the foundational concepts of Yes, You Can is to 
pay yourself first. The idea is simple. Of all the bills and 
financial obligations you have during the month, your first 
and highest priority should be yourself. 

Here are six simple ways you can put this concept to work 
for you:

 Contribute to your employer’s retirement plan. For   
 most companies, that will be a 401(k). A great way  
 to make savings automatic is to have a portion of   
your salary automatically withdrawn (in pre-tax dollars)  
and deposited into the company’s retirement plan. Since 
the money is taken out before you ever see it, there is 
less temptation to spend it on something else. Plus, many 
employers offer a matching contribution, which will make 
your savings grow even faster. If your company offers a 
match and you’re not contributing at least that much on 
your own, you may be losing out on the opportunity to get 
the maximum benefit. Because saving for retirement is a 
high priority for many people, a large number of companies 
have decided to automatically deduct money from their 
employee’s paycheck and deposit it into the retirement plan 
unless the employee specifically indicates they don’t want 
that to happen. 

 Schedule an automatic escalation. Some  
 employers allow you to put your savings  
 increases on auto-pilot. You can commit to 
increasing your savings rate on a regular basis, like one 
percent each year or a percentage equal to the amount of 
any salary increases. This will keep your take-home pay at 
relatively the same amount. Because you’ve established 
a lifestyle based on your current take-home pay, you 
shouldn’t realize the change except that the amount you 
deposit into your investment savings will be growing faster.

 Structure an automatic withdrawal to your  
 savings account. Work with your bank to  
 schedule an automatic withdrawal from your 
checking account into your savings account every month, 
ideally a day or two after your salary is deposited. Although 
interest rates these days are extremely low, once your 
balance reaches a certain level you may have other options 
to invest into a high-yield savings account. If that’s the 
case, periodically transfer some of your savings dollars into 
a higher-yield investment account. As these funds build, 

you may want to consider establishing separate accounts 
such as an emergency fund, holiday fund, vacation fund 
and investment fund.

 Reinvest your dividends. If you own stocks or  
 mutual funds, request that any dividends be  
 reinvested. That way, every time a dividend is issued, 
it is immediately used to buy more shares. This can be 
more advantageous than taking the cash and spending it 
on something which may not grow in value. 

 Make your change work for you. Keep a change  
 jar or piggy bank in a handy spot at home and  
 encourage your family to make a habit of emptying  
their loose change into it every night. Once it fills up, take  
it to your local bank and deposit it into your family’s  
savings account. You’ll be surprised at how quickly your 
collective change can add up. Consider using these  
funds for a family activity like a vacation or to support  
your charitable giving. 

 Prepay your mortgage. Every month when  
 you make your mortgage payment,  
 routinely add $25 or $50 toward  
the principle. Even a small additional  
payment every month can reduce the  
time it takes to pay off your loan and  
save you thousands of dollars in  
interest over the life of your  
mortgage.  
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Teachable Moment
 Encourage your children to help you assess  
your automatic savings options. They can do online 
research, such as exploring dividend reinvestment 
programs. And if your employer has an internal 
website that allows you to access your 401(k) or 
other investment account, together you can evaluate 
your current contribution rate and/or what automatic 
savings escalation options exist. 

To see the impact of automatic savings use the Compound 
Interest Calculator and Savings Goal Calculator in the 
Resource library at YesYouCanOnline.info.

Want to save more? Make your savings automatic!

1



Skills That Go From Classroom to Boardroom 
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When parents ask, “What did you learn in school today?” 
they’re usually curious about subject matters such as history, 
science and arithmetic.

But students learn a lot more than the traditional three R’s in 
school. They also learn good habits and skills that can serve 
them well as adults in the workplace, no matter what job or 
career they choose.

“I firmly believe in helping students develop a work ethic,” 
says Evelyn Thompson, cheer coach for the co-ed varsity 
squad at Shawnee Mission Northwest High School in 
Shawnee, Kansas. “As they discover it’s fun to learn new 
things they’re more motivated not to settle for doing only 
what’s ‘good enough’ to get by.” 

As young adults start to enter the workforce, it’s also 
important that they learn good money habits, believes  
Barrett Waite, who teaches reading, math and science at 
Coleman Elementary in Villa Ridge, Missouri, a rural school 
west of St. Louis. 

Barrett provides “real-life situations at a child’s level.” She 
has her fifth graders fill out job applications for positions 
such as classroom clerk, custodian or banker. By performing 
tasks throughout the school year, they earn “money” to pay 
rent on their desks. “If they save enough, they can buy their 
desk or use the money for something else,” Barrett explains. 
One of the goals is to introduce them to the concept of 
“opportunity cost” whereby students decide how best to use 
their money by prioritizing their options and deciding what 
they really want and realizing what they can and can’t afford.

Here are some additional skills students may learn in school that 
can help them as they transition from student to employee:

Be Prepared 
Many students now fill out planners each morning. “They 
learn to be prepared by gathering supplies needed to meet 
objectives they’ve set for the day,” explains Barrett. In the 
workforce, where many jobs are task oriented, workers need 
to keep track of their assignments and the resources they 
need in order to get the job done.

Practice Makes Perfect 
Playing an instrument, public speaking and cheerleading 
require hours of weekly practice. “Kids also learn that after 
mistakes they need to move on,” Evelyn notes. The same 
holds true in the workforce. More and more organizations are 
encouraging employees to take smart risks and challenging 
workers to find new and different ways to grow the business. 
This requires a disciplined approach to risk taking and a 
willingness to learn from mistakes.

Go, Team! 
By participating in class projects and on school committees, 
students discover the value of cooperation. And by playing 
team sports students learn about playing fair and following 
the rules. The same concept of playing fair applies to the 
workplace, especially as companies embrace a team culture 
where the success of the organization is more important 
than the success of the individual.

Students can also learn career-enhancing leadership skills 
by becoming team captain, committee chair or even class 
president.

Pleased to Meet You 
“Learning to talk to people and treat them with respect is 
essential,” Evelyn notes. Barrett agrees and recommends 
students practice effective communication skills by using a 
pleasant voice, accepting criticism, and giving and receiving 
compliments. One of the quickest ways to advance through 
the ranks at the office is by being an effective communicator 
who respects other coworkers and can lead them towards 
achieving a common goal. 

It’s About Time! 
Getting to school on time is another essential habit to learn. 
“There are consequences for not getting there – Kids miss 
out on valuable experiences,” Evelyn says. In the workforce, 
an employee who is late may end up earning less pay or be 
required to work later hours in order to make-up the lost time.

When asked about life lessons he learned as a little boy, 
filmmaker Woody Allen stressed the importance of focused 
discipline and hard work. He said, “Eighty percent of life is 
showing up.” He went on to explain, that those who succeed 
are the ones who have the good habits and apply their skills 
in a way that they make good things happen and create their 
own success.  

 

 Teachable Moment
 Talk to your children about their career 
ambitions. What sort of habits and skills are essential 
to succeed in that career? Explain how what they 
are doing in school today can help them build those 
characteristics and prepare them for the workplace.
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Do You Want to Continue to Receive Yes, You Can? 
This could be your last issue of Yes, You Can. If you want to continue to receive the Yes, You Can newsletter, please 
take a minute to renew your subscription. While you’re at it, consider the option to go green and switch from the 
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When you renew, you will:

• Continue to receive the Yes, You Can newsletter four times a year 
delivered to your preferred postal mailbox or email inbox.

• Learn new and creative ways to teach your children and students 
the essential facts about money so they can understand what it 
takes to get on the path to financial independence. 

• Gain confidence in your own money management practices while 
you learn how to improve your financial position.

• Get a better understanding of how you can earn more, spend 
less, save more often and invest towards your long-term goals.

Don’t let this be your last issue – RENEW TODAY!
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